
Here is Professor Robert Allison, Vice-Chancellor 

and President of Loughborough University, 

helping out with the picket-line barbecue on 26 

February. Professor Bob believes that “All sides 

should negotiate without preconditions.”

These university leaders 
are open to a fair solution

“Any settlement needs to be afford-

able to both employers and staff”

Professor Sir Anton Muscatelli, Principal, 

University of Glasgow, 27 February

“To reiterate our position presented to 

Universities UK, we would prefer for our 

staff to continue to receive a defined 

benefit pension”

“It would make sense to revisit the 

discussions on risk in an informed and 

measured manner, and to fully consider

a range of options including the 

reintroduction of some element of

defined benefits”

“Both sides should return to the 

negotiating table and conduct meaningful 

negotiations with the preferred outcome 

being the retention of a defined benefit 

scheme in an affordable form”

Professor David Latchman, Master, 

Birkbeck, University of London, 22 February

Professor Karen Cox, Vice-Chancellor and President, 

University of Kent, 21 February

Professor Michael Arthur, President and Provost, 

University College London, 28 February

Why isn’t ours?
Everyone agrees that hard choices will be needed if the pension fund runs short in the 

future. But the employers’ organisation, Universities UK, has been unwilling to discuss any 

option that doesn’t offload all the risk onto individual, vulnerable retired people. This is 

neither necessary nor fair.

While many other university leaders call for meaningful negotiations to retain defined-

benefit pensions, our President and Vice-Chancellor, Dame Nancy Rothwell, continues to 

repeat discredited claims that this is “unaffordable” and “unsustainable”. Her voice, 

representing one of the UK’s largest universities, could be crucial to ending the dispute. 

Staff and students can help us to convince Dame Nancy to support her own employees. 

Please send a polite but firm message to president@manchester.ac.uk to make it clear 

that you support the UCU strike and demand serious negotiations for a fair deal. 

For more ways to help University of Manchester UCU campaign for fair pensions, see: 

www.ucu.org.uk/strikeforuss | manchester.web.ucu.org.uk | ucustrike.wordpress.com
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