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    Autumn Pay Ballots on USS and PAY          

UCU has two ballots running until 30
th

 of October. The reasons to vote yes are: 

Pay and Equality 

  Our pay is down 20% in real terms since 2009 

  The gender pay gap at UoM continues to rise - up to 18.4% from 17.1% in the last 
year 

  68.2% of staff at UoM were on insecure contracts in 2017 - high for the sector & still 
rising! 

  71% of university staff say insecure contracts have damaged their mental health in 
a recent national survey 

  Staff work over 50 hours a week on average in the sector 

  Local campaigns on these and wider issues (including current restructures) will be 
strengthened by a yes vote. 

 
USS 

 •  We have already given enough ground on USS 
 • USS staff contributions before 2011 = 6.35%, 2011 = 7.5%, 2016 = 8%, 2019 = 

8.8%  
 •  The employers want to increase our contributions to 9.1%, then 9.6%, then 11% by 

2021 
 • USS Valuation over the same period: 2011 £32.4bn, 2014 £41.6bn, 2017 £65bn 

2019 £74bn (i.e. the scheme is very healthy) 
 • UUK are refusing to implement the main recommendations of JEP (which 

recommends contributions at 8% on current valuation) 
 • In short, the employers are refusing to honour the agreement which ended our last 

strike and have decided to resume the policy of attacking our existing pension benefits. 
 • We risk individuals and institutions opting out of USS, weakening the scheme, if we 

don’t stop these attacks now! 
 

 • The employers clearly think that we haven’t noticed their continual attacks on our 
pay, working conditions and pensions, or that we don’t care about these attacks and are 
happy to continue working excessive hours and are prepared to accept increasing precarity 
and a widening gender pay gap - the staff survey suggests otherwise.  However, in order to 
take action we must get past the 50% threshold in these ballots.  
 
Getting 50% in a ballot isn’t easy, but it can be done.  Here are three easy steps (if not to 
heaven) then at least to a successful ballot. 
Step One: make sure you vote as soon as possible. 
Step Two: decorate your office door with an ‘I’ve Voted’ poster or sticker to remind others. 
Step Three: remind 5 of your colleagues to vote. 
If you want to do more to help us Get The Vote Out, then please let us know at 
umucu@manchester.ac.uk.  
 

UCU General Secretary Jo Grady’s Visit – 1
st

 October 

Jo Grady is the new General Secretary of our UCU, elected earlier this year by a clear 

majority (64%) of members in the second round. Jo was born into a striking miner’s family; 

studied industrial relations at university and is a leading expert in trade unions and pension 

disputes. Her research and activism covers the main issues that face our union: precarity 

and exploitation at work; pension regulation, pension crises and effective industrial action; 
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fostering solidarities in increasingly marketised Universities; systemic inequalities and disadvantage in the workplace.  

Some of you will know Jo from Twitter (@DrJoGrady) and as co-founder of the hugely successful, detailed and 

informative USS briefs (@USSbriefs). In the wake of the USS pensions dispute Jo was elected to UCUs national 

dispute committee and then its national executive committee. 

Key parts of Jo’s platform for General Secretary were the need for an effective pro-active industrial strategy for UCU 

to tackle the causes of the problems we all face as well as the need to build from the experience and expertise of 

members. As part of the current ballot Jo is touring UCU branches to get people involved and voting, to highlight the 

importance of the four fights ballot over pay, precarity and casualisation, workload and inequality and the separate 

ballot to defend our USS pensions.  Jo will be visiting the branch and is guest speaker at out General Meeting 

on Tuesday 1
st

 October, 12.30-1.30pm SLG.12 Samuel Alexander Building.  The invitation extends to members 

and non-members, so please be sure to pass it on. 

Graduate Teaching Assistant Campaign – paid time for training secured 

We would like to thank Anh Le and David Scott for their amazing work in the last year with the GTA campaign. They 
have stepped down from their positions and Abbie Winton and Eva Herman have taken over representing the GTA’s 
on the UCU exec.  

There has been some good progress with the GTA campaign, HR has agreed to pay for all compulsory training for 
GTAs starting in September 2019. They have also agreed to streamline the appointment and payment process of 
GTA’ this year to ensure that they get paid in a timely manner. Despite these achievements there is a lot still to be 
done! Last week there was a meeting with the SU who noted that they would be happy to support the GTA campaign 
going forward. 

Eva and Abbie have met with groups of GTAs across the University and have agreed to work together with them to 
streamline campaigns across the whole University. Members from this group will be attending GTA trainings and PGR 
inductions across the school to introduce the Union and discuss issues that may occur. A survey has been circulated 
among all known UCU member GTAs it would be good if these could be further circulated among GTAs across the 
school so that a clear understanding of the issues faced can be garnered.  The survey can be accessed…. 

Abbie and Eva would be happy to speak further with anyone interested in the campaign or GTA who have any 
issues." 

World Mental Health Day, Thursday 10
th

 October 

Following on from our successful network event last year, we are marking World Mental Health Day with a second 
event on Thursday 10th October. We want across the University to further raise awareness of mental health and 
illness for UCU members. Working in higher and further education is becoming increasingly stressful as workloads 
grow larger and employment for many colleague becomes more precarious. 
 
Members from across the North West are very welcome to attend as are members of other trade unions on campus. 
We will have a series of speakers including Sinead Mc Brearty, Chief of the Education Support Network and Adam 
Lincoln UCU National Health and Safety Official.  
So please consider joining us to further help the UCU to develop to aid members at local, regional and nationals 
levels. 
 

UMUCU Executive Committee Members 

Officers: President – David Swanson; Vice President – Linda Davies/Caroline Martin; Secretary – Adam Ozanne;  
Treasurer – Kamie Kitmitto; Equalities Officer – Wendy Olsen; Membership and Organising Secretary – Luke Yates; 
Assistant Secretary Health & Safety – Tanya Aspinall; Assistant Secretary Personal Cases – Gregory Lane-Serff; 
Assitant Secretary Newsletter/Website – Mike Sanders; Assistant Secretary Retired Members – Paul Bennett 
Ordinary Executive Members: Louise Carney, Lawrence Benson, Janice Ellis, Alexia Yates,  Lydia Meryll 

(Environment Rep),Cath Booth, Molly Geidel, Simeon Gill, Jonathan Tolan, Philippa Browning, Blaise Nkwenti-Azeh 

(Union Learning Rep), Eva Herman, Abbie Winton  

University and College Union represents over 120,000 academics, lecturers, trainers, instructors, researchers, 

managers, administrators, computer staff, librarians and postgraduates in universities, colleges, adult 

education and training organisations across the UK.  
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